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FHReBREEBIEIIBREMA/IASLE] -

The Employees Retraining Board awarded the
status of Manpower Developer to the EOC.

THoERHENTESTEEERETA
2022-23F E[HE®ifE=E] -

The EOC was recognised as a Good MPF
Employer for 2022-23 by the Mandatory
Provident Fund Schemes Authority.
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Awards & Recognition 2023-24
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FTHREEEBEREDNIELFERMEERIZE
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The EOC was appointed as a SafeCity

Ambassador by the Crime Prevention Bureau
of Hong Kong Police Force.

THEEDRDTEREES OB
)i -

The EOC was recognised as a SportsHour
Organisation by the InspiringHK Sports
Foundation.
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Awards & Recognition 2023-24
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Ms Candy CHU, Chief Equal Opportunities
Officer (Complaint Services) and Ms Susana
SO0, Senior Equal Opportunities Officer (Anti-
Sexual Harassment Unit) of the EOC, were
presented with The Ombudsman’s Awards
2023 for their professional and commendable
services.

THEETBERELHE T HN023FE
o R B | R R [ /R 1 4
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The EOC won the Hong Kong Management
Association’s 2023 Best Annual Reports
Awards — Excellence Award for Small Size
Entries.

FHeRE BT GIRGH S RE10FPlus/F/LREEIE]

CHE T FRERELRIELE BEMRETE

fEHEIZE 7 o

The EOC was awarded the 10 Years Plus Caring
Organisation status by the Hong Kong Council of Social
Service, in recognition of the Commission’s sustained
commitment to caring for the community, its employees

and the environment.
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Major Events & Activities 2023-24

TREHHIKERYE BHEEK
Etsg s -

The EOC launched the ‘Racially
Friendly Customer Services for All’
bus body advertising campaign.

TBRREZELEHMTHEEE ULKBEZENREETHEEE - W - hA2023F5H20H
FRAERR -

The Chief Executive appointed five new EOC Members and reappointed nine existing EOC Members
for a term of two years effective from 20 May 2023.

FHerERah(R—RET) Ak 251 - EREEEUE - JBRIER -

The EOC launched the Under the Same Sky short movie series on TV to promote a culture of care
and non-discrimination.

o
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The EOC released the findings of the Study on
Effective Strategies to Facilitate School-to-work
Transition of Young Persons with Disabilities in Hong
Kong, which explored the experiences of young
persons with disabilities as they transition from
secondary/post-secondary education to the labour
market.
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BHEE -

The EOC held a recognition
ceremony for 36 tertiary students
to celebrate their completion of
the inaugural Equal Opportunity
Youth Ambassador Scheme,
which aims to promote the values
of diversity, equality and inclusion
(DEI) to the younger generation.
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HETEBAMIE - ARBE R
(T 2 - RN E MR
AR B A A R R HETAR
3 -

The EOC released the findings of
the Study on Challenges, Effective
Policies and Best Practices of
Ordinary Schools in Educating
Students with Special Educational
Needs in Hong Kong, which
examined the effectiveness of the
current implementation of integrated
education in primary and secondary
schools.
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FHRESEEERRERERFERTRFHE 5
FFE0MRI 2 M B o Gt BIE B ER A R EE G T F
KARMEE -

The EOC staged a recognition ceremony to commend 60
schools for participating in the inaugural Racially Friendly
Campus Recognition Scheme, which encouraged schools
to promote racial equality and inclusion among students.

PR 2023247 E F S M ® S RE R
B - BYIER TR HE R INE B DR R R )
FEREOMS -

The EOC launched the 2023-24 Community
Participation Funding Programme on Equal
Opportunities, which provides funding support
to non-profit-making organisations for organising
activities to promote the anti-discrimination
ordinances and the equal opportunity concept.

08/2023

FHERRMERBERBEREIMTE  REXNHE
B EwERPRERE

The EOC hosted the ‘Seminar on Media Reporting of
Mental Health Issues’ to foster bias-free coverage of
mental health issues in local media.

FHeHED AERR AL - BERRGBRARE
ERER)  EERKRERHEZERNES
RETAFZENBERTRITRENBERE KREE
% o

The EOC released the How to Support Persons with
Disabilities: Practical Guide on Universal Design for
Catering Services, an easy-to-read toolkit offering
practical suggestions for the catering industry to improve
access and services for diners with diverse needs.
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The EOC collaborated with Radio Television
Hong Kong (RTHK) Radio 2 to produce a new
Cantonese radio show titled /nclusive Society.
Featuring interviews with guests and EOC
representatives on their experiences in promoting
diversity and inclusion, the weekly show aims
to eliminate prejudices, misunderstandings and
stereotypes.
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Major Events & Activities 2023-24 N

FHREBTERIBRZ THRER - AR - Bk
BNBERINES  BEO(ERZ THAREBIN
BYKMORAF - ABARERBRATS - &
am A A TR R R % T ARt

The EOC held an event entitled ‘Racial DEI
Progress: Gains, Gaps & Goals’ to celebrate
the fifth anniversary of the Racial Diversity &
Inclusion Charter for Employers. The event
provided a platform for signatories to discuss
ways to advance racial diversity and inclusion in
the workplace.

FHREBMENERSELEEED NULERSS
BT S BIS LR ERIE - w8 £
R/ NG EREBHRT N TR -

The EOC co-organised a forum on the
prevention of workplace sexual harassment with
the Zonta Club of Kowloon and the Hong Kong
Small and Medium Enterprises Association.
The event served to enhance awareness and
understanding of anti-sexual harassment
measures among small and medium enterprises
in Hong Kong.
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TR GRS TER £12024-2026) ° T1ER
BIETF/NEREEZR19EELEITEEE » LAEM
BRIBEBEBEERFERSNRBYIME -

The EOC released the Strategic Plan 2024-2026,
outlining six strategic goals and 19 work priorities to
enhance efforts to tackle the most pressing issues
regarding discrimination and equal opportunities in
Hong Kong.

T e R TSR e T FARFEEE12023/2430 %
g . B EIEFFE o HE4LZKRERREE
ER2 TS - BR— R BHRABEEE - M
RTREZTT - FERERHEE -

The EOC organised an orientation ceremony to
kick off the Equal Opportunity Youth Ambassador
Scheme 2023/24. Forty-two tertiary students
were selected to join the scheme and participate
in a range of experiential activities to deepen their
understanding of diversity, equality and inclusion.

FHREsMHHEL 28 E ERARTETE12024/25 -
BMEXRBGERMBARG TEBERERROIER
FVEHRE - DR AEABIRBORF TR

The EOC announced the launch of Hong Kong’s first
Universal Design Award Scheme 2024/25, which aims
to recognise public and private organisations with
outstanding contributions in implementing universal
design and encourage the sharing of good practices in
creating inclusive environments.

o
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BFREBEFAH  THRREZEIMESFSZLEAFHEH
FEEE - TH=F - B2024F4 11 HBE -

The SAR Government announced that the Chief
Executive appointed Ms Linda LAM Mei-sau as the
new Chairperson of the EOC for a term of three years,
effective from 11 April 2024.

ke i 2 IE R B E E2024F Bl H K
BRESA  BEDERERE EoEK]
ELtEGSEES  LANR2024%3 516
HERER|RL THRBE#HIE - £RiB
MEERIRE > BEIEERZTESE
HE B TmunmDER e KB LT
Al BREEENEZHSRSR -

The EOC launched a series of initiatives
to commemorate International Day for
the Elimination of Racial Discrimination
(IDERD) 2024, which included a bus-body
advertising campaign with the tagline
“Interrupt Bias. All Races as One”. Another
highlight was the Diversity & Inclusion
Education Forum held on 16 March 2024
at Tai Kwun. The event featured a panel
discussion with education experts and
DEI practitioners on tackling unconscious
biases related to gender, race and disability
among teachers and students.
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